Regional Snapshot

February 2024

OUR REGIONAL ECONOMY

The interconnected super-region stretching from Richmond to Baltimore is the 4™ largest regional economy in the U.S.
and among the 10 largest in the world. We have business, workforce, educational and infrastructure assets that position
us for powerful growth - yet our trajectory has stagnated since the onset of the pandemic.
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Over the course of the pandemic, despite real GDP growth, our regional In entrepreneurial activity, DC’s 5.1% business start
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National GDP grew 2.5% in 2023 (following a 1.9% increase in 2022). GDP growth within our region as a whole generally tracked or trailed national

figures. Richmond’s GDP growth leads the region and is running slightly ahead of national averages.
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@ GREATER WASHINGTON PARTNERSHIP

OUR REGIONAL CHALLENGE
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While the super-region as a whole has regained pandemic era job losses, AL ey s L i B L el

Northern Virginia.

the Baltimore MSA still has 15,000 fewer jobs today than in 2019.
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OUR POWERFUL WORKFORCE

Educational Attainment? Our Region’s Racial Demographics?
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Other & Alaska Native
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7.76% 19.95% 15.79% American
Associate’s Bachelor’s Graduate or
Degree Degree Professional Degree

Our super-regional workforce remains comparatively younger,

more diverse, and has higher educational attainment than other

o &

major Northeast metropolitan areas (NYC, Boston, Philadelphia).
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Our reputation as hard-working is well founded: our labor force
participation rate also exceeds comparable metropolitan areas
Across the three jurisdictions, 989,708 students are and national averages.

enrolled in undergraduate or postgraduate courses.*

: : In Washington, DC labor force participation by women (67%) is
The region's unemployment rate is 3.76%

the highest in the country and grew 12% after the introduction
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of universal pre-K in 2009.
(Nov. 2023) is the lowest in the country.3
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OUR COLLECTIVE OPPORTUNITY

Our super-region has enviable diversity, tremendous assets and immense potential.
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Together, we identify shared opportunities, core challenges and offer solutions to the region’s most critical issues

including skills and talent, regional mobility, infrastructure and inclusive economic growth.

GREATER WASHINGTON PARTNERSHIP 2024 PRIORITIES

=)

Unlock additional regional
GDP growth by addressing the
ongoing regional racial wealth
gap through targeted programs
assisting minority-owned small

businesses with procurement
and capacity building.>

SOURCES:

Encourage domestic
migration to the
super-region’s downtowns
by encouraging
revitalization through mixed
use and transit-oriented
development.

Support tech job
growth and
placement in
Baltimore as Tech
Hub implementation
begins.>

Champion multi-modal
commuting options for
the 40% of regional
workers who cross
county lines and 10%
who cross state lines
each day.®

1. U.S. Bureau of Economic Analysis; 2. U.S. Bureau of Labor Statistics; 3. U.S. Census Bureau; 4. National Center for Educational Statistics; 5. McKinsey & Company





